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Job description
Title: 		Lawyer – Welsh Desirable
Location:	Birmingham, Canary Wharf, Croydon, Cardiff, Sale or Wakefield
(Please note that depending on levels of interest, preference may be given to locations outside of Canary Wharf)
Grade:	13a
Salary: 	£52,499 (Plus London Weighting allowance of £5,130 if based in Canary Wharf or Croydon)
Contract:	Permanent
Purpose
As a Lawyer, you will be welcomed into a dynamic and inclusive Legal Services team working closely with clients across the IOPC including senior clients such as the Director General, Deputy Director General Strategy, Engagement & Communications, Deputy Director General Investigations, Oversight & Casework and the General Counsel & Chief Information Security Officer.
The IOPC is on a journey to develop its culture, perspectives and ethos to support the organisation’s core outcomes, and this is your opportunity to enter into the varied world of IOPC Legal Services, allowing you to develop your mindset and approaches to contribute to improving the police complaints system in England and Wales.  
As a completely independent organisation, the IOPC seek to uphold the rights of the public and investigate the most serious matters , including deaths following police contact, to promote learning and influence change in policing. The IOPC is an organisation steeped in history, influenced by significant figures such as Stephen Lawrence and Sir William Macpherson. We are looking for people to uphold our core values, and in return we will give you a supportive and inclusive work environment to flourish in. 
The IOPC’s Legal Services is headed by IOPC General Counsel & Chief Information Security Officer and reports to the Director General. Our lawyers play an active and important role in all of the organisation’s work. They advise colleagues in our Investigations, Oversight and Casework Directorate in relation to the exercise of their powers and police misconduct decision-making.  They also represent the IOPC in legal proceedings (e.g. judicial review, inquests and police misconduct proceedings).  They advise colleagues in the Strategy, Engagement and Communications Directorate contributing to the development of organisational policy. Much of our work is high profile and lawyers are often called upon for advice on extremely sensitive matters which are subject to intense media scrutiny.  
 
As a Lawyer, you will be expected to develop professional working relationships with solicitors acting for complainants, police forces, hearing units, misconduct panel chairs, police federation representatives, individual officers, members of police staff, witnesses and internal and external stakeholders at all levels. 
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 We work in the context of our agreed values which inform the way we do things at the IOPC. The Lawyer will need to be commited to managing in the context of these values. 
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The IOPC is committed to promoting equality and valuing diversity in everything we do. Our vision is to be, and to be seen as, a leader in inclusive employment and services, demonstrating this ethos in everything that we do.
· Being a Disability Confident employer, the IOPC is dedicated to removing the barrier for disabled people to thrive in the workplace. 
· Our Staff Networks are constantly working to make the IOPC the leaders of inclusive employment, from our Allyship Programme, to Welsh Language Standards and Know the Line Policy, we are constantly seeking new ways to create an environment for all to develop and thrive.
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[bookmark: _Hlk33789511]Main duties and responsibilities
· To provide advice to organisation staff on all areas of the organisation’s work including casework, investigations and policy. 
· Providing in depth and specialist advice and assistance in relation to decision making and the preparation and presenting of cases for misconduct hearings.
· To handle a caseload of matters including litigation cases, inquests, judicial review cases and misconduct hearings. 
· To ensure value for money in the commission of external legal providers and accurate forecasting and recovery of costs for both business as usual matters and cases the IOPC are presenting at misconduct hearings.
· To advise and manage legal risk.
· To undertake advocacy. 
· Participate in the development and review of organisational policy. 
· To capture outcomes from misconduct hearings and disseminate learning throughout the IOPC, lead and participate in de-briefs on presented cases.
· To participate in service wide initiatives and projects. 
· To lead on certain allocated legal issues. 
· Comply with the Legal Service’s policies and procedures. 
· To comply with all relevant corporate policies and procedures. 
· Must be prepared to travel to attend hearings or other IOPC offices if necessary, (additional travel costs will be paid for by the IOPC) in particular:  i) if based in the South East – Canary Wharf and Croydon offices 
ii) if based in Birmingham, then travel to Cardiff office iii) if based in Sale, then travel to the Wakefield office 
· To undertake other duties commensurate with the level and remit of the post as may time to time be allocated by the General Counsel or another member of the Legal Services Senior Management Team. 
· To take on work and/or provide support to other regional offices as required. 
· After 6 months of employment to provide telephone based on-call cover. This is on a rota within the Legal Team and is approximately 2-3 weeks per year.  Additional on-call allowances are payable. 

[bookmark: _Hlk33789370]Person specification
Essential Technical
· By the first day of employment you will need to be a qualified solicitor or barrister entitled to practice in England and Wales. A current practising certificate will need to be provided prior to the start of your employment
We welcome applications from applicants that expect to receive their first practising certificate within 6 months of the closing date of this advert – 26.06.2026. If successful, then any job offer would be conditional on obtaining and submitting their practising certificate before the start of their employment.
Experience
· Experience in at least one relevant area of law – this includes criminal law, police law, coronial law, professional disciplinary and regulatory law, public and administrative law and human rights law. 
· Experience of advising on complex issues. 
· Experience of handling substantial and complex cases. 
· Strong analytical skills with the ability to master new material rapidly. 
· Excellent oral and written communication skills. 
· Problem solving skills. 
· Approachable and constructive. 
· A good team worker but also able to work independently. 

This role is exempt from the Rehabilitation of Offenders Act 1974, therefore a basic Disclosure and Barring Service (DBS) check will be carried out for the successful candidate during the pre-employment process. Once in role, the postholder will ideally undertake and obtain Home Office SC clearance.  

Desirable
· Experience of litigation  
· Knowledge of FoI/DPA/GDPR matters 
· Knowledge of complaints systems and handling 
Reasonable adjustments 
[bookmark: _Hlk99540515]The IOPC is a diverse and inclusive workplace and we want to help you demonstrate your full potential whatever type of assessment is used. We are open to providing you with the tools you need to succeed, from extra time to formatting changes, to name a mere few. If you require any reasonable adjustments to our recruitment process, please email recruitment@policeconduct.gov.uk 

Working conditions
The IOPC operates a hybrid working policy which requires all staff to work an average of 40% of their contractual hours at their office base (or another office for business reasons). Office attendance time includes in-person training, meetings with stakeholders and families, and attending events.
Preparation checklist

☐	Review the full job description 
☐	Review the behaviours and the descriptors for each behaviour
☐	Review the Strengths dictionary 
☐ 	Review the IOPC values
☐	Consider your Strengths (if applicable)
☐	Consider drafting example answers that cover the specific elements
☐	Prepare some questions to ask the interviewers
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Mission
Our mission is improving
policing by independent oversight
of police complaints, holding police
to account and ensuring learning
effects change

Vision
Our vision is that everyone

is able to have trust and
confidence in the police

Objectives

Awareness and confidence

Accountability

Leading improvement

Performance

What we hope to achieve

People know about the
complaints system and
are confident to use it

The complaints system
delivers evidence-based,
fair outcomes which
hold police to account

Our evidence and influence
improves policing

An organisation that delivers
high performance
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We seek the truth

I communicate openly and honestly
I am unbiased and challenge preconceptions

I work collaboratively to ensure different perspectives are considered in my decision making

Ievaluate what | have leamed and adapt to improve the service that | deliver

1build trust by creating a culture of regular and authentic two-way communication within my team

| foster an environment where leaming is encouraged, shared, and acted upon, to improve service delivery

We are inclusive

I treat everyone with equity, kindness, dignity and respect
I celebrate diversity and ensure it a the heart of everything | do

listen and seek to understand altemative views

1build and champion a culture of respect and kindness, where diversit is celebrated, and wellbeing is supported
I encourage my team to share knowledge and leaming around the protected characteristics and wider
experiences

We are empowered

Iseek ways to develop myself through learning and development intiatives
Iake ownership of my decisions, actions, and behaviours

Ispeak up when things are ot right and challenge inappropriate language or conduct

I positively engage in regular performance, development, and wellbeing conversations

I manage performance within my team, offering challenge, support, and actionable feedback

Iam accountable for my work, making informed decisions which progress the IOPC strategy

Ihave confidence in my team to do their job, celebrating their contributions to organisational success

We are tenacious

I'work to overcome challenges, despite problems or dificulties and provide a briiant service:
I demonsirate the [OPC values in my behaviour, even in adversity

I embrace change positively, seeing it as an opportunity to improve performance

Tlead my team effectively to deliver at pace whilst supporting them through challenges

Ilead by example, consistently demonstrating the positive behaviours expected from my colleagues
Ilead change, communicating the vision clearly to my team and supporting them through the transition

We make a difference

1go the extra mile and actively look for ways to improve the service | deliver
I understand how | contribute to the IOPC’s vision and the role | play in delivering a great service:
I'am reliable, using evidence to inform my decisions

I create high performing teams, setting clear objectives and expectations

I clearly communicate the IOPC's vision and ensure my team understands how they contribute

1 ensure the work of my team has a positive impact and focuses on solutions for our service users.

be 2O
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